
Resulting Metrics, One Step Further

Metric …by
Additional data points 

required

Turnover
–Job level

–Length of service

–Gender

–Diversity group

–Age

–Work location

–Performance level

–Union status

Job title/band

Resignation Rate Hire date

Retirement Rate Gender

Involuntary Turnover Rate Diversity data

External Hire Rate Birth date

Average Age Department

Average Length of Service Performance rating

Promotion Rate

Absenteeism Rate

Cost of Voluntary Turnover
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