CHRPUPDATE

NATIONAL STANDARDS
FOR CHRP ARE HERE

KNOWLEDGE

EXAM AND

OUTCOME ASSESSMENT ONLY

The day has finally arrived. After over
eight years of dedication by hundreds of
volunteers across the country, and signif-
icant investment from Human Resources
Development Canada, we now have a
national standard for the Certified
Human Resource Professional (CHRP)
designation.

Effective March 1, 2003, all new
CHRPs are granted through individual

assessments only. The following chart
describes the new process to obtain and
maintain your CHRP.
To find out more about CHRP:

B Visit the HRMA Web site at
www.bchrma.org for up-to-date infor-
mation about the process to obtain your
CHRP, links to the national professional
assessment and resources centre (PARC)
Web site and more.

BY LAURA WILLIAMS

B Attend the next “Wine, Cheese and
CHRP”

B Contact HRMA's CHRP registrar,
Naushi Keshavjee, CHRP at (604) 684-
7228, ext. 119; chrp@bchrma.org B

Laura Williams, B.Sc, CHRP, is with Hewitt
Associates in the benefit practice and is
chair of the CHRP marketing committee.
Contact: (604) 683-7311;
laura.williams@hewitt.com

How to Become a CHRP and Maintain Your CHRP (effective March 1, 2003)

New Entrant Must:  Write Knowledge

Exam:

1) Apply for First exam sitting
association is October 2003
membership and and then each
become a May and October
member in thereafter.

good standing.

2) Register with Three hour

provincial
association to
write knowledge
exam.

multiple- choice
exam with 200
questions covering
eight core areas

of HRM*

wy

PAS

3) Prepare for
knowledge exam
—information to
help you prepare
is available on
provincial HR
association

Web site and in
restricted areas
of professional
assessment &
resource centre
(PARC) Web site.

A

Passing drade
is 70 per cent.

FAIL

B

Become a CHRP Write Outcome
Candidate: Assessment:
(Optional)

First assessment
sitting isMay 2004
and then each

You now have
the option to
apply to become

a “CHRP October and May
Candidate” thereafter.
CHRP candidate Three hour

status allows you

multiple- choice
to use the title >assessment with

publicly, 50 scenarios

on business covering eight core vy

cards, etc. areas of HRM?*, 2
o

Each scenario
describes a critical
incident relating
to different HR
function(s).

Access to restricted

areas of the PARC

Web site will help

to prepare you

for the outcome

assessment.
Passing grade
is 70 per cent.

a CHRP.

FAIL

>

CHRP Desig¢nation Recertify Every

is Granted: Three Years:
Designation Each CHRP has

is conferred by the choice to either:
provincial

association. 1) Submit information

on professional
development in last
three years through
last recertification

form.

l OR
2) Write and pass
the outcome

assessment at
the next sitting.

From the first time the knowledge exam is attempted,
an entrant has five years to complete the process to become

46 PEOPLETALK

* Eight core areas of HR management: ordanization effectiveness; staffing; employee and labour relations; total compensation; organizational
learning, development and training; workplace health and safety; human resource information management; and professional human resources
practices.
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