"' the Boston Bruins int the Eastern tlme zone, that means a

" togtart at 5 p.m; Vancouver time and 8 p.m. Boston time. -

e ~of workers would’ qmt their jObS if they could. ' '_ he best com 'mes have thrs frgured out,” said breed than the baby boomiers before them. .
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| :Hockey Iplayoffs area good example G
of a chance for employers to spread
some goodw:ll for the fature

BY STEVE MACNAULL
: The Dally Courter i

”'ttentmn bosses Let workers leave early thls af- :
~ ternoon so they can catch the start of Game 5of -
the_Canucks-Brums Stahley Cup. fmal at 5 p

gomg toat least s:x games _-
. “This’ Stanley Cup run is a massive’ opportumﬁes for‘com:
panies to. build goodwill with their employees,” human re-
sources expert: lanCook told & Kelowna Cham‘oer of &
Commerce lutich crowd this week. .

" “By. being flexible and doing thls employers aren't just
- playing their, part ‘in'this mcred1ble sports experience, but.
they will be pald back'by employees who will remember how
great yoit were during the Stanley Cup final?” o

With the Vancouver Canucks in the Pacific time zone’ and

‘three-hour difference: : :
. To make viewers on each coast (as Well as broaddasters :
- advertisers, bars and _pubs) happy, the games have' been set .

+" . The Stanley Cup final example fif in well with Cook‘s over—:_'

v all message of flexibility, ﬂex1b111ty, ﬂexrbﬂlty

i “Flexdbility is key,” said the director of research ot‘ the B. C 3

" Human Resources Management Assoc1af:1on by way of-'

reinforcing the pomt :

. “Flexibility is more powerful than salary when 1t comesto ;
N employee happmess and retention.” _ : ' R o ' BREE TR U E R AR s

-\ Vancouver-based Cook, 4 transplanted Scot shocked Sl n their toes to ensure they get the best ‘out of As such employers wﬂl have to be fnore SAVVYy

" the crowd wher he uttered the statistic that twothlrds 5 FERCR ' and keep young workers, who are & completely different .

A great way for om anles o bmld goodwul wrth their employees is to let them teave early today to catch Ga
final'between the Vancouver Canucks and the Boston Brums R AT TR

- “That's a 1ot of people grudgingly staymg 1n s . “Young workers want more money, iore promo
]ObS because they have to,” he said: o “T_h pay compet1t1vely, but where they training, more flexibility, more apprematlon mo
. “Alot of it has to.do with the depths of the themselves apart is'with a total awards  tion and more holldays,” Cook said. o
'recessmn in'2008-09 leading to layoffs and. Kage that includes time off for training ~ “Employers are gomg to have to ﬁgure out ways
rather than the people who' still have ajob. - that the company pays for, the opportumity - this all work.” :
feeling grateful they feel taken advantage. _ to work on speclal projects t'lexfmhty, more.  Ontop of th1s, there is gomg to be a gap between the ]ObS
of because they are expected to do more’:. i b - available and what workers are wﬂhng to do, with the-biggest .
- work with no extra pay or ‘recognition. A
- lot of goodwill was éroded.””
* Cook mdlcatecl the s1tuat10n 1s.gett1ng het :
ter asithe economy comes! out of recessmn and :
firms start to hire again. - i %
However he stressed that employers contmuaﬂy

feel are beneath them..

y: g -~ and Immigrants, but-jobs and tasks il be farmed outto peo-
_ i ing to retlre and there aren't enough young work- - ple who like the idea of their owning their brisiness and tak--
*ers ready to take their place. _ o ing on contracts instead of being a fuil-time employee. - -

E growth in the lower paying serv1ce ]ObS that young Workers_

:+ Part of the demand can l}e fllled Wlth part tnne workers :5_' :



